REG BIO-POWER
HEALTH AND SAFETY POLICY STATEMENT

It is the policy of REG Bio-Power to provide and maintain safe and healthy working conditions, equipment
and systems of work for all of our employees and others who may be affected by our activities as far as is
reasonably practicable. We will provide such relevant training, supervision and information in order to
achieve our aim.
We fully accept our responsibilities as outlined in the Health and Safety at Work Act (1974) and the
regulations made under the Act. We also recognise that these legal requirements represent the minimum
level of achievement and that we will always endeavour to reach higher standards than those specified.
Health and Safety are the responsibility of management and they rank equally with all other Key
Performance Indicators. Training will be provided as required in order to maintain the expected
competency levels. When required, we will seek expert advice from a suitably competent body.
We recognise the vital contribution that excellent health and safety performance can make to the overall
performance of our company by reducing injuries, protecting the environment and reducing unnecessary
losses.
Health and Safety objectives are equally as important as other business objectives. Targets will be set to
ensure that progressive improvements in health and safety are achieved. We will rpovde sufficient
resources in order to achieve our health and safety objectives.
All employees will be informed and consulted regarding our legal duties as a business, their legal duties to
themselves and others, and managerial and supervisory duties. Employees will be encouraged to
participate in the making of policy as well as the implementation of the procedures themselves.
As a condition of employment, all employees will be required to observe safe working practises and cooperate with management in carrying out this policy.
Our Health and Safety policy and the health and safety management system will be reviewed annually and
updated as necessary. Any revisions will be communicated to all of those people affected by the changes.
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